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‘ ‘ One of the things | like most about being a CFP® pro is that
| get to make a difference in people’s lives. It’s not a transaction—
they’re deciding to bring you into their lives and be responsible
for what’s most precious to them. , ,

Justin Sullivan, CFP®
“lam a CFP® Pro” Campaign Spokesperson
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LEADERSHIP MESSAGE

For many of us, it seems it was just yesterday when we launched the CFP Board Center for
Financial Planning. Yet more than a year has passed since we gathered in New York
City to announce what we envisioned to be a transformative, unifying effort to create
a more diverse and sustainable financial planning profession. And what an inspiring
year it has been.

It began with a historic convening of thought leaders at our 2016 Design Summit. Guided
by their insights and recommendations, we set an ambitious agenda for the Center’s first
year, with a focus on conducting research, convening forums, and launching new projects
within our three primary focus areas:

1. developing the next generation workforce,
2. fostering greater diversity in the profession, and

3. building an academic home for financial planning.

With the collaboration and support of CFP® professionals, firms, educators, researchers
and experts, the Center made significant progress in each area.

As part of our Workforce Development effort, we established the Financial Planner
Reentry Initiative to connect firms with experienced professionals seeking to return to the
workforce, expanded the CFP Board Career Center to include more entry-level positions
and internships, and hosted the inaugural Online Career Fair. We also created two new
scholarship programs to support students seeking the education needed to complete
CFP® certification.

In the area of Diversity, we established the WIN-to-WIN Mentorship Program to connect
women pursuing CFP® certification with a nationwide network of CFP® professionals
serving as mentors, and developed new partnerships with key women’s advocacy
organizations to inspire women and girls to pursue careers in financial planning. We also
worked with a leading public relations firm to prepare for the 2017 launch of the “l am a
CFP® Pro” awareness campaign to encourage more young people, particularly women and
people of color, to choose a career in financial planning.

Our efforts to build an Academic Home for the financial planning profession include
convening leading academicians and researchers at the first-ever Academic Research
Colloguium for Financial Planning and Related Disciplines. In addition, we partnered with
Columbia University to develop a new teaching program for faculty and CFP® professionals
who wish to teach financial planning, and are working with John Wiley & Sons, Inc. to
publish a Center for Financial Planning Book Series to expand the financial planning

body of knowledge. We have also developed a prototype for the Financial Planning Body
of Knowledge welbsite, a comprehensive online compilation of research from financial
planning and related disciplines for use by practitioners, educators and the public.

The financial planning profession has truly come together through these programs and
initiatives and demonstrated a willingness to share knowledge and resources critical to
our collective success. The achievements you will read about in the following pages would
simply not have been possible without the dedication of firms and individuals across

our profession.

We are profoundly grateful to our generous sponsors and donors. We want to extend
a special thanks to TD Ameritrade Institutional, our lead founding sponsor, and
Northwestern Mutual, our founding sponsor.

We also want to add that the Center’s progress would not have been possible without

our many dedicated volunteers who have graciously contributed their time and talent to
make the Center’s work possible. We have benefited immensely from the leadership and
counsel of our Advisory Council and Campaign Development Committee, and are honored
to work alongside them. We are also thankful for our Women'’s Initiative (WIN) Council
and hundreds of WIN Advocates and mentors who continue to be tireless champions of
financial planning as a great profession for women and have become an integral part of
the Center’s Diversity initiative.

As we look to 2017, our objectives are no less ambitious. We look forward to partnering
with individuals and organizations around the country to continue our progress and
design innovative research-based programs that can move the needle. We know that
by continuing to work together, we can address our shared challenges and ensure a
successful future for the financial planning profession.

Thank you,

wk‘%w /20K roniss STt

Kevin Keller, CAE Marilyn Mohrman-Gillis
Chief Executive Officer Executive Director
CFP Board CFP Board Center for Financial Planning
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Historic Convening
of Thought Leaders
L ays a Path Forward

On January 14, 2016, the Center for Financial Planning
convened 42 distinguished thought leaders, including
representatives from financial advisory firms, academic
leaders and researchers, and experts in diversity and
workforce development, to identify actionable steps

the Center can take to advance the financial planning
profession. Over the course of the day-long Design
Summit, participants discussed the current state of the
financial planning profession, the challenges it faces in
creating a workforce that can meet future needs, and
how the Center can act as a unifying body within the
industry to draw upon the collective resources of those in
the financial planning sector to address these challenges.

According to participants, the greatest
concern facing the profession today is the
lack of diverse, educated candidates in the
pipeline. Mark Tibergien, CEO of Pershing
Advisor Solutions, LLC, a BNY Mellon
Company, highlighted this concern in his
remarks to summit attendees, noting that
there are currently 40,000 fewer financial
professionals than there were in 2008.

When asked how this workforce
development challenge could be addressed,
participants agreed that ensuring high
school and college students receive a

proper financial education is a starting point.

Without a baseline knowledge in finances,
there is a lack of trust and understanding

of the benefits of the profession. Given the
desire of Millennials to seek work in which
they have a meaningful effect on the world,
participants also noted that the Center could
connect students to internships in the field
and expose them to how the profession
benefits a variety of individuals. Too often,
the profession is viewed as benefiting only
the affluent, while multiple studies have
shown that access to financial planning
services has the greatest positive impact on
low-income individuals.

Participants also discussed the importance
of building a more diverse workforce to
serve the increasingly diverse needs of the
American consumetr. It was noted that the
Center should build upon the progress made
by CFP Board’s Women'’s Initiative, but also
use it as a model to address the lack of racial
diversity in the financial planning profession.

Encouraging more colleges and universities
to establish and maintain financial planning
programs would also help boost the talent
pool. Doing so would require establishing
financial planning as a recognized academic
discipline. Participants shared a belief

that the Center could create a place for
academics to collect data from the field,
and conduct and publish financial planning
research. Drawing on this academic research
would be important to increasing diversity
in the field, because it could be utilized to

develop targeted outreach campaigns to
encourage underrepresented populations to
enter the profession.

The Design Summit resulted in the
development of specific initiatives the
Center could take to address the challenges
facing the profession today. A summary

of the discussion and a complete list of
recommendations made by the participants
is available in the Design Summit
Proceedings that the Center distributed to
CFP® professionals and other stakeholders.

With the development of a path forward,
and with engaged supporters, volunteers
and sponsors from across and outside of
the financial planning sector, the Center
began to plan and implement new programs
and partnerships to achieve the shared
vision discussed during the summit. “If we
are to meet Americans’ growing demand
for personal financial advice, we need a
collective effort to transform the face of the
financial planning profession,” said Robert
Glovsky, CFP®, chair of the Center’s Advisory
Council and former chair of CFP Board’s
Board of Directors. “Through the efforts
outlined in the Design Summit Proceedings,
the Center for Financial Planning is well-
positioned to be the unifying platform
needed to bring about real change in the
financial planning profession.”

‘ ‘ The Design Summit challenged us to reexamine our assumptions
and broaden our scope of engagement, informing what the Center for
Financial Planning can do to advance a more diverse and sustainable

financial planning profession., ,

Marilyn Mohrman-Gillis
Executive Director



http://centerforfinancialplanning.org/wp-content/uploads/2016/06/Design-Summit-Proceedings.pdf
http://centerforfinancialplanning.org/wp-content/uploads/2016/06/Design-Summit-Proceedings.pdf
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‘ ‘ There’s so much transformation in one’s life when they get
their finances in order. It’s a great feeling for me as a financial
planner because | know | helped them get there. , ,

Brittney Castro, CFP®
“l am a CFP® Pro” Campaign Spokesperson

WORKFORCE DEVELOPMENT

Attracting ano

Developing the
Next Generation of

Planners

—Inancial

With the financial planning

workforce aging and

shrinking each year, the Center seeks to attract and
develop the next generation of financial planners, and
ensure they are equipped with the knowledge and skills
to competently and ethically serve the public. Included
below are updates on the Center’s efforts to create a
more sustainable workforce.

New Scholarship Programs Support
Aspiring CFP® Professionals

The Center announced two new scholarship
programs in 2016 for individuals interested
in starting or completing their studies in

the financial planning field and attaining
CFPe® certification. As part of the Center’s
workforce development initiative, the
scholarships are intended to expand and
strengthen the talent pool by encouraging

more students to pursue a career in the field.

Milton Stern Scholars Fund

In May, the Center launched the Milton
Stern Scholars Fund in conjunction with
Bridgewater Advisors, Inc. and the family of
Milton Stern. Mr. Stern, a founding partner
at Bridgewater Advisors, was a steadfast

‘ ‘I want to thank the donors,
Milton Stern’s family, the Center for
Financial Planning, and Bridgewater
Advisors for having such a positive

influence on my life through the gift

of education., ,

Arielle Bryant

supporter of the CERTIFIED FINANCIAL
PLANNER™ certification, and embraced the
goal of furthering education and diversity in
the field. “Milt was a champion of education,
of diversity, and of always following


http://centerforfinancialplanning.org/initiatives/scholarships/the-milton-stern-scholars-fund/
http://centerforfinancialplanning.org/initiatives/scholarships/the-milton-stern-scholars-fund/

your dreams,” said Leo Marzen, partner

at Bridgewater Advisors. “Milt’s family

and colleagues wish to honor his life and
continue his legacy of making a difference
in people’s lives, and that’s how the Milton
Stern Scholars Fund was born.”

The Milton Stern Scholars Fund offers
scholarships to students seeking to
complete a CFP Board Registered
Certificate Program that qualifies them to
take the CFP® exam. Qualified applicants
must reside in New York, New Jersey, or
Connecticut; have an undergraduate degree;
and must either be enrolled in a certificate
program or be a candidate for matriculation
into such program within six months. In
addition to demonstrated financial need, the
scholarship seeks to award those who, like
its namesake, demonstrate a commitment
to the profession.

‘ ‘ | am forever grateful for the
generosity of the donors who have
allowed me to pursue a lifetime

=4

-

goal and esteemed credential in
the field of financial services. , ,

Amy Brotka

The first awards distributed under the Milton
Stern Scholars Fund were given during

the fall 2016 semester, and will cover up to
$5,000 in tuition costs. Applications for the
scholarship are being accepted on a rolling
basis, and the award will be distributed two
to three times each year.

The Deena Jo Heide-Diesslin Foundation
Challenge Match Scholarship

In October, the Center announced its
second scholarship program, The Deena Jo
Heide-Diesslin Foundation Challenge Match
Scholarship. The financial award program
was developed in cooperation with The
Deena Jo Heide-Diesslin Foundation and
provides awards of $5,000 for those enrolled
in a CFP Board Registered Certificate
Program or $10,000 to students in an
undergraduate program aligned with the
financial planning profession. Scholarships
are intended for students in populations
underrepresented in the financial planning
profession — based on gender, race,
ethnicity, or sexual orientation — who wish
to pursue, or who are currently pursuing,
CFP® certification.

David H. Diesslin, CFP®, a former chair of
the Board of Directors for the CFP Board,
established The Deena Jo Heide-Diesslin
Foundation in 2011 to honor his late wife.
“Deena was passionate about empowering
individuals and communities facing barriers
in life,” said Diesslin. “She also wanted to
help build a pathway of success for people
in the financial planning profession.” In
establishing the scholarship, the Foundation
issued a challenge to all those within the
financial planning profession: Any donations
made to The Deena Jo Heide-Diesslin
Foundation Challenge Match Scholarship
through the end of 2017 will be matched
dollar for dollar until the $100,000 Challenge
Fund is fully committed.

The application period for the program
closed in November 2016. Awards will
be made throughout 2017, with the first
scholarship presented in January.

Margarita Pascual

Financial Planner Reentry Initiative
Supports Professionals Returning
to the Workforce

Through a partnership with career reentry
firm iRelaunch, the Center established the
Financial Planner Reentry Initiative (FPRI)
to connect firms in the financial planning
sector with experienced professionals
seeking to reenter the workforce after a
career break. The FPRI is helping its pilot
firms establish return-to-work internships
that create a pathway to employment for
returning professionals, and allow employers
to tap this high caliber, primarily female
talent pool. FPRI is modeled after similar
programs that have been proven successful
in other areas of financial services, as well
as in engineering and technology sectors.
Internship opportunities will be offered in
2017 in locations around the country and
will be posted on the Center’s website as
they become available. Financial services
firms launching return-to-work internship
programs will be announced in 2017 as well.

‘ ‘ | would like to express my gratitude and excitement for
being the recipient of The Deena Jo Heide-Diesslin Foundation
scholarship. By receiving this scholarship | will be able to

continue to work towards bringing financial empowerment to
my community and those | will encounter in this field., ,

Career Center Hosts Inaugural
Online Career Fair

Launched in 2015 with support from
founding sponsor Fidelity Institutional,

the CFP Board Career Center has since
become a go-to resource for employers and
job seekers, containing job and internship
listings and providing career management
guidance. Throughout 2016, the Career
Center continued to connect job seekers
with positions in the financial planning
profession, and was able to expand its
offerings to include more entry-level jobs
and internships. In September, the Career
Center held its first virtual career fair, using
an innovative cloud-based platform to allow
individuals across the country to speak with
financial services organizations one-on-one
through text and video chats. The inaugural
career fair featured 19 companies and

600 candidates, and generated over

700 engagements.


http://centerforfinancialplanning.org/initiatives/scholarships/deena-jo-heide-diesslin-foundation-challenge-match-scholarship/
http://centerforfinancialplanning.org/initiatives/scholarships/deena-jo-heide-diesslin-foundation-challenge-match-scholarship/
http://centerforfinancialplanning.org/initiatives/scholarships/deena-jo-heide-diesslin-foundation-challenge-match-scholarship/
http://www.cfp.net/career-center

‘ ‘ Being a financial planner allows you to build the work-life
balance you want. It really depends on the life you want to live. , ,

Rianka Dorsainvil, CFP®
“I am a CFP® Pro” Campaign Spokesperson

DIVERSITY

Creating a More
INnclusive Workforce

The Center’s Diversity initiative seeks to address
the lack of gender and racial diversity in the
profession to ensure that the financial planner
workforce can better meet the increasingly
diverse needs of the American public. Included
below are updates on programs the Center is
undertaking to foster a more diverse workforce.

New Educational Campaign
Encourages Young People
to Join the Profession

Today, more than 40 percent of
Americans work with financial
advisors, compared to just 28
percent in 2010. This growth
reflects the increasing demand for
personal financial advice. However,
the aging and shrinking financial
planner workforce is unable to
meet this demand.

There are currently more CFP®
professionals over the age of 70 than there
are under the age of 30, with nearly 20
percent of financial planners approaching
retirement. In addition, the current
workforce lacks diversity, with women
making up just 23 percent of current

CFP® professionals and people of color
significantly less.

Based on planning in 2016, the Center
launched the “I am a CFP® Pro” campaign
on April 4, 2017 to address these challenges

and encourage young adults —
particularly women and people of color

— to pursue financial planning careers. The
new campaign aims to dispel common
misperceptions and highlight the many
benefits of a career as a financial planner,
including the ability to make a difference
in peoples’ lives, work-life balance, and the

opportunity for career and financial growth.

“The financial planner workforce needs to
better reflect the population it serves, and
this campaign is designed to get careers in
financial planning on the radar screens of
students and millennials who may not have
considered it previously,” said CFP Board

Chief Executive Officer Kevin R. Keller, CAE.

A new campaign website — www.CFPPro.
org — features video stories from three
young CFP® pros serving as campaign
spokespeople, resources to encourage
young people to pursue a career as a CFP®
professional, and a toolkit for schools and
others to spread the message.



http://www.CFPPro.org
http://www.CFPPro.org
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From budgeting, planning for retirement,
saving for higher education, to managing
taxes and insurance coverage, CFP* pros
help individuals and families manage
their finances to achieve life goals.

“Being a financial planner allows you to build the work-life balance
you want. It reall e n the life you want to live.”

FACTS ABOUT FINANCIAL PLANNING
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Learn more at CFPPro.org

Through their videos, online bios and social
media posts, campaign spokespeople
Brittany Castro, CFP®, of Los Angeles,
Rianka Dorsainvil, CFP®, of Washington,
D.C., and Justin Sullivan, CFP®, of Atlanta
each share why they chose financial
planning and what they love most

about their career. They were chosen as
spokespeople after the Center’s exhaustive
search for young CFP® pros who exemplify
diversity, leadership and passion for the
financial planning profession.

“The reality is that jobs in financial planning
come in a variety of flavors, and this
campaign offers snapshots of young,
diverse CFP® professionals from various
business models enjoying unique, fulfilling
and financially rewarding careers that bring
the personal satisfaction of helping others,”
said Marilyn Mohrman-Gillis, the Center’s
executive director.

The campaign also encourages current
CFP® professionals and those interested
in learning more to join the conversation
on social media and share their stories
by following the campaign on instagram.
com/cfpboard_center using the hashtag
#CFPPro.

WIN-to-WIN Mentorship Program Launched
to Shrink Profession’s Gender Gap

CFP Board data shows that only 23

percent of CFP® professionals are women,
even as women control more than a

third of the wealth in the U.S. According

to a comprehensive research study
commissioned in 2014 by the Center’s
Women'’s Initiative (WIN) that examined
why this “feminine famine” exists, the lack
of female role models and networks for
women within the profession may be both a
cause and effect of the low representation of
women in financial planning.

In the summer of 2016, the Center launched
a new initiative designed to address this
critical shortcoming: the WIN-to-WIN
Mentorship Program. Announced in June,
the program is designed to provide greater
professional development support for
women to help them become successful
CFP® professionals. It pairs women who
are considering CFP® certification with
experienced CFP® professionals — both
men and women — who educate mentees
about the unigue benefits of becoming a
CFP® professional and guide them through
the certification process. Women interested
in finding a CFP® professional mentor can
register online at CFP.net/WINMentor.
They can search for a mentor based on
their geographic location, years as a CFP®
professional, language, or business model.
CFP® professionals can also sign up to
become mentors on the same webpage.
By the end of 2016, after only six months
of operation, the WIN-to-WIN program
facilitated an impressive 538 engagements
between mentees and CFP® professionals.

The mentorship program is closely aligned
with the Center’s goal of fostering greater
diversity within the financial planning
workforce, particularly by addressing the
shortage of women in the profession.

“Women have so much to offer the financial
planning profession, and our research shows
that career satisfaction among women with
CFP® certification is significantly higher than
female financial planners overall — but we
need to ensure we are helping more women
get there,” says Eleanor Blayney, CFP®, the
Center’s special adviser on Gender Diversity.

Partnerships with Women’s Advocacy
Organizations Feature CFP® Professionals
as Teachers, Mentors

The Center’s WIN Council continues to seek
new partners as it pursues its work to close
the gender gap in the financial planning
profession. In 2016, the Center developed
partnerships with key women’s advocacy
organizations, including Forté Foundation,
Rock the Street, Wall Street and Invest in
Girls to inspire and educate women and
girls about career opportunities in financial
planning, leveraging a network of over

400 CFP*® professionals serving as WIN
Advocates nationwide.

WIN Advocates are CFP® professionals
designated by the Center who work to raise
awareness in their communities of financial
planning as a rewarding career opportunity
for women. They help to attract more
women to the financial planning profession
by sharing their stories with students,
speaking at professional conferences and
networking events, and raising awareness
within their own firms about the importance
of gender diversity, among other activities.
CFP® professionals interested in serving as
WIN Advocates can register at CFP.net/
WINAdvocate.

Forté Foundation Partnership Helps Center
Reach Top Business Students

In fall 2016, the Center initiated a new
partnership with the Forté Foundation, a
nonprofit consortium of leading companies
and business schools that helps women
prepare for and launch successful careers
in business. As part of our collaboration,
the Center and Forté partnered to host a
webinar for Forté’s MBA student members
called “Careers in Financial Planning: A
Great Career for College Women.” Two
CFP® professionals shared their experiences
working in the profession, and spoke to
students about why financial planning is

‘ ‘My mentor served as a personal connection to help me through
the certification process and even as an initial source of job leads. As |
showed my genuine passion for doing the work, along with an earnest
willingness to accept advice, | was able to navigate the certification

process smoothly and get a jump start on my first job. | highly
recommend the WIN-to-WIN Program to other candidates. , ,

Janet Gerlings, CFP®

17


https://www.instagram.com/cfpboard_center/
https://www.instagram.com/cfpboard_center/
http://careers.cfp.net/eMentor/
http://www.cfp.net/about-cfp-board/cfp-board's-women-s-initiative-(win)/what-you-can-do-now/win-advocate
http://www.cfp.net/about-cfp-board/cfp-board's-women-s-initiative-(win)/what-you-can-do-now/win-advocate

a great career for women and how they
can enter the profession. The Center also
exhibited and participated in a panel
discussion at Forté’s Fast Track to Finance
Conference in Boston, which helped the
Center connect with top undergraduate
business students. Our partnership will
continue into 2017, as the Center hosts

a spring webinar for Forté members,
moderates a Career Insights session at the
MBA Women'’s Leadership Conference in
June, and is featured in upcoming Forté
newsletters. CFP® professionals will also
support Forte’s Rising Stars program for
undergraduates by offering informational
interviews to program participants. This
ongoing partnership will enable the Center
to reach and engage Forté’s network of
more than 70,000 active members with
information about careers in financial
planning.

Center’s Partnership with Rock the Street,
Wall Street Introduces Financial Planning
Careers to High School Girls

On October 18, the Center’s WIN Advocates

served as mentors and instructors during

a five-week literacy-to-career program at
William Cullen Bryant High School in Long
Island City, New York. Their involvement in
the program was part of a new partnership
the Center launched with Rock the Street,
Wall Street, a nonprofit organization

that works to educate and equip girls

to achieve financial success and pursue
careers in finance. Through the program,
high school girls in select locations have
the opportunity to participate in weekly,
hour-long workshops on finance topics
such as budgeting, evaluating company
stocks and bonds, salary negotiation, and
saving and investing for retirement, as

well as gain exposure to female financial
professionals and entrepreneurs. Each five-
week session concludes with a Wall Street
Experience field trip that provides students
with an immersive industry experience.

The New York students, for example, went
to Manhattan to visit female financial
professionals in their offices and on trading
room floors. The next sessions will take
place in Nashville and Dallas-Fort Worth.
The Center hopes to encourage program
participants to consider a career in financial
planning through their engagement with
WIN Advocates.

Center Joins Invest in Girls at FPA BE 2016

In September, the Center partnered with
Invest in Girls, an organization that teaches
financial skills to high schoolers and exposes
them to financial services careers, to host a
career event for 50 girls at the FPA BE 2016
National Conference. The half-day event was
led by female CFP® professionals who shared
their experiences in the financial planning
profession and made financial planning
come alive for the girls through a financial
planning game and experiential exercise.

CFP BOARD

Follow the Four E's to Become a CFP" Professional

XPERIENCE

3: You will need get three years of professional experience working
in a financial services company.

4: To be a CFP” professional, you will have to follow our ethical code
and our standards of professional conduct.
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ACADEMIC HOME

Bullding a Body of
<Nnowledge and an
Academic Discipline
to Fuel the Talent

Pipeline

While there is greater demand for personal financial
advice and need for financial planners, there is

a shortage of qualified faculty to prepare these
professionals, as well as limited avenues for conducting
and publishing empirical research and contributing

to the profession’s body of knowledge. The Center
supports the creation of an Academic Home to elevate
financial planning to the same level as more established
disciplines, such as accounting, law and medicine.
Included below are updates on programs within the
Academic Home initiative.

Center Hosts Academic Research
Colloquium for Financial Planning

The inaugural colloquium brought together
200 of the best and brightest researchers,
educators and practitioners from around
the world to showcase research within
financial planning and related disciplines.
The event was designed to benefit financial
planning practice leaders, graduate
students and researchers, as well as the
profession as a whole.

The Center spent much of 2016 laying the
groundwork to host a landmark event for the
financial planning profession: the first-ever
global Academic Research Colloquium for
Financial Planning and Related Disciplines
held on February 7-9, 2017 in Arlington, VA.

Hosted in collaboration with the Canadian- The agenda included dozens of presentations
based Financial Planning Standards from distinguished scholars on the latest
Council and the international association, research of importance to financial planning
Financial Planning Standards Board Ltd., and related disciplines, in addition to five

the colloquium was an important step keynote presentations:

toward further solidifying financial planning
as an academic discipline and building the
profession’s body of knowledge.

e Dr. Julie Agnew, associate professor of
Finance and Economics at the College of
William and Mary’s Mason School of Business


http://centerforfinancialplanning.org/initiatives/academic-homebody-of-knowledge/academic-research-colloquium-for-financial-planning-and-related-disciplines-cfp-board-registered-program-conference/
http://centerforfinancialplanning.org/initiatives/academic-homebody-of-knowledge/academic-research-colloquium-for-financial-planning-and-related-disciplines-cfp-board-registered-program-conference/
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¢ Dr. J. Michael Collins, associate professor
of Public Affairs and Human Ecology,
and the faculty director of the Center for
Financial Security at the University of
Wisconsin-Madison

e Dr. Chris Geczy, Finance faculty member
at the Wharton School, University of
Pennsylvania, and academic director of
the Jacobs Levy Equity Management
Center for Quantitative Research

¢ Dr. John Grable, CFP®, professor of Family
and Consumer Sciences at the University
of Georgia

¢ Dr. Hal Hershfield, assistant professor
of Marketing at UCLA Anderson School
of Business

A large number of papers were submitted
for presentation at the colloquium, allowing
a rigorous 30 percent acceptance rate that
is in line with established and reputable
research conferences. In addition, the
colloquium featured a series of Best Paper
Awards that were presented to authors of
winning papers:

¢« TD Ameritrade Institutional Best Paper
Award in Behavioral Finance — Ning
Tang of San Diego State University and
Dr. Timothy (Jun) Lu of Peking University
HSBC Business School, for “Social
Interaction Effects and Individual Portfolio
Choice: Evidence from 401(k) Pension
Plan Investors”

¢ The Northwestern Mutual Best Paper
Award in Insurance/Risk Management
with Implications for Financial Planning
Practice — Stuart Heckman, CFP®, and
Benjamin Strother, both of Kansas State
University, for “The Financial Impact and
Duration of Disability Across the Lifespan”

¢ The Merrill Lynch Student Best Paper
Award — Maher Alyousif of Texas Tech
University, for “Who Seeks Financial
Advice?”

¢ The BMO Wealth Management Best
Paper Award in Consumer Finance —
Joe J. Gladstone of the University of

Cambridge and Dr. Emily N. Garbinsky of
the University of Notre Dame, for “The
Consumption Consequences of Couples
Pooling Financial Resources”

* The CFP Board Center for Financial
Planning Best Paper Award in
Investments — David Blanchett, CFP®, of
Morningstar Investment Management, Dr.
Michael Finke of Texas Tech University,
and Dr. Michael Guillemette, CFP®, of the
University of Missouri, for “Who Exhibits
Time Varying Risk Aversion?”

“The colloquium showcased vibrant, cutting-
edge research on financial planning and
related disciplines from the U.S. and around
the world, and these winning papers are
truly representative of all of the great

work that is being done to build the body

of knowledge for the financial planning
profession,” said Marilyn Mohrman-Gillis, the
Center’s executive director. “Congratulations
to each of these winning authors, and to the
other academicians and researchers who
shared their work at this year’s colloquium.”

‘ ‘Attending the Colloquium

will broaden and deepen your
understanding of the wide variety of
quality research in this challenging
and diverse field. Participating in it will

validate and enhance your excitement
for this emerging profession. , ,

Tom Warschauer, Ph.D, CFP®
San Diego State University

“The quality of papers submitted for this
first Academic Research Colloquium was
very high, making for difficult decisions
during the double-blind review process,”
said Dr. Charles Chaffin, the Center’s director

of Academic Home. “We are grateful to

each author who submitted a paper and

are happy to recognize the high level of
scholarship that is represented in each of the
five papers that were recognized with a Best
Paper Award.”

Immediately following the colloquium,

the Center hosted the annual Firms

and Academia Day to provide financial
services firms and the heads of CFP Board
Registered Programs an opportunity to

build relationships and partnerships. The
Firms and Academia Day coincided with

the CFP Board annual Registered Program
Conference, attended by representatives
fromn more than 100 colleges and universities.

The next Academic Research Colloquium
will be held on February 20-22, 2018, in
Arlington, VA.

Columbia University-CFP Board
Teaching Program

Seeking to address the shortage of qualified
faculty who can prepare future generations
of financial planners, the Center is partnering
with the Columbia University School of
Professional Studies to create a teaching
certificate program with a focus on financial
planning instruction. The five-day intensive
program is conducted in a classroom setting
on Columbia University’s New York City
campus, and will be offered in May 2017 and
January 2018.

The program is open to faculty who
currently teach finance or accounting,
CFP® professionals who are interested in
becoming full-time or part-time faculty in

a CFP Board Registered Program, current
CFP Board Registered Program faculty and
doctoral students. The curriculum covers
financial planning content as well as basic
instructional design, including how to set
learning objectives, assess students, and
incorporate experiential learning into a
classroom or virtual teaching environment.
Led by master teachers, the program aims to

help participants strengthen their teaching
abilities and provide a library of teaching
resources that faculty can use to enhance
instruction at their own college or university.

Center’s Book Series to Expand
Profession’s Body of Knowledge

A new series of financial planning books
will add to the profession’s body of
knowledge by exploring both new and
traditional subjects within and beyond the
financial planning discipline. Announced

by the Center in August, the book series is
intended to reach those who teach, study
and research financial planning, as well as
practitioners. Published by John Wiley &
Sons, Inc., the new series follows on the
success of CFP Board'’s first two editions

of the Financial Planning Competency
Handbook, a one-stop resource for financial
planning students and practitioners that was
also published by Wiley.

The first book in the new series is
Communication Essentials for Financial
Planners. Strategies and Techniques, by

Dr. John Grable, CFP®, and Dr. Joseph
Goetz of the University of Georgia.
Released in early 2017, the book explores
the counseling side of financial planning

to help practitioners relate to clients on a
more fundamental level and enhance their
active listening skills. A collection of online
videos demonstrating examples of both
good and bad communication within a
financial planning context will be released in
conjunction with the book’s publication, to
provide an experiential learning element to
the text. Client Psychology, a book focusing
on the various disciplines associated with
the behaviors, biases and perceptions that
impact client decision-making and financial
well-being, will be released in 2018. The book
will be a compilation of contributions from
experts in a range of disciplines that relate
to client behavior and will be edited by Dr.
Charles Chaffin, director of the Center’s
Academic Home.
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Blue-Ripbobon Panel
—xplores Financial
Planning’s Future
N a Digital World

With an eye toward the increasingly digital nature of

our world and the rise of digital financial advisors, the
Center convened a Digital Advice Working Group in
August 2016 to examine the five-year outlook for digital
financial advice. Comprised of thought leaders and senior
executives from the technology and finance sectors,

the group discussed how the role of human financial
planning practitioners may change, given the increasing
automation of services, and how the profession will need
to evolve to better meet current and future clients’ needs.

The working group first developed four potential scenarios
for what 2021 could look like, which provided the foundation
for further discussions about how future environments

may impact the profession’s clients and key stakeholders.
Working group members met again in September to analyze Financial Advice
the threats and opportunities posed by each scenario and Deceber 2016

came up with strategic insights and key takeaways for
financial planning firms to consider as they try to adapt to
and succeed in the rapidly changing landscape. The working
group’s discussions were facilitated by Heidrick & Struggles,
an internationally recognized executive search and
leadership consulting firm. Heidrick & Struggles synthesized
the group’s insights in a report released in December, which
is available through the Center’s website.

Future of Digital

TD Ameritrade Institutional
National LINC Conference

Center leaders and staff engaged with
potential supporters and volunteers at

TD Ameritrade Institutional’s National

LINC conference, held during the first

week of February 2016. The importance

of supporting the Center was touted by

TD Ameritrade Institutional President Tom
Nally during his opening remarks, and a
joint press briefing on the Center and its
priorities was led by Marilyn Mohrman-Gillis,
the Center’s executive director, and Kate
Healy, managing director of Marketing at TD
Ameritrade Institutional. This endorsement
of the Center’s mission by these high-profile
individuals generated significant interest and
support by the attendees.

Fidelity Workforce Symposium

On August 2, Fidelity Investments brought
together wealth management leaders from
around the country for a symposium on the
future of the wealth management workforce.
The Center for Financial Planning provided

a presentation on the Center and its unique
ability to serve as a convener and catalyst

to address the workforce development and
diversity challenges facing the profession.

Quad-A Town Hall

Also in September, the Center participated
in a town hall during the Association

of African American Financial Advisors
(Quad-A) annual conference. Since its
inception in 2001, Quad-A has sought to
foster professional relationships among
minority financial services professionals, a
mission that speaks to the Center’s diversity
and workforce development priorities.
During the town hall, Marilyn Mohrman-Gillis
spoke about the Center’s initiatives and

the importance of creating a more diverse
financial planning profession that better
reflects the American public we serve.

Building a 21:
Century Financial
Planner Workforce

CFP BOARD

CENTER FOR
FINANCIAL PLANNING

Visit us to leam more and get invoived

Student Center &
Outside Crystal Ballroom

centerforfinancialplanning.org
#CAFP

A Special Thank You to

E Ameritrad

Institutional

Lead Founding Sponsor

The MarketCounsel Summit

Marilyn Mohrman-Gillis had an opportunity
to address representatives from
approximately 600 RIA firms during

the annual MarketCounsel Summit in
December. Introducing a session featuring
Mark Tibergien, CEO of Pershing Advisor
Solutions, LLC, and Kim Dellarocca,
Pershing’s managing director and head

of corporate communications, Mohrman-
Gillis discussed the Center’s important
work to create a more diverse and
sustainable financial planning profession
and encouraged summit attendees to make
a personal commitment to supporting

the Center. Tibergien and Dellarocca are
contributing the proceeds from their new
book, The Enduring Advisory Firm, to the
Center. The MarketCounsel Foundation also
donated a portion of the funds raised during
the summit’s live auction to the Center.
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2017 LOOK-AHEAD

In 2017, the Center plans to:

Workforce Development

Continue the Financial
Planner Reentry
Initiative to support
financial services firms
in establishing return-
to-work internships for
returning professionals
to create a model for
expanded internship
opportunities.

Establish a Workforce
Development Advisory
Group to provide
guidance on programs
aimed at attracting and
developing the next
generation of financial
planners.

Develop a plan, with
input from the Workforce
Development Advisory
Group, for research

and initiatives to foster
career paths within the
profession.

Continue expanding the
CFP Board Career Center
to include a greater
number of entry-level
positions and internships
and host additional Online
Career Fairs.

Grow scholarship
programs for individuals
seeking to complete the
education requirement for
CFP® certification.

Diversity

Promote and expand
the “I am a CFP® Pro”
campaign to encourage
more young people,
particularly women

and people of color,

to choose a career in
financial planning through
social media as well as
outreach to colleges and
universities nationwide.

Establish a Diversity
Advisory Group, similar
to the WIN Council,

to provide guidance
on programs aimed at
increasing racial and
ethnic diversity in the
profession.

Conduct research to
examine barriers to racial
and ethnic diversity in
the financial planner
workforce, including
perceptions and attitudes
of key stakeholder
groups regarding the
importance of building
and maintaining a diverse
workforce. Findings

from the study will be
published in a thought
leadership paper on
diversity in the profession
and released and
discussed at a Diversity
Summit to be held in
2018.

Academic Home

Build upon the success of
the inaugural Academic
Research Colloquium and
host the next Colloquium
on February 20-22, 2018.

Launch the Financial
Planning Body of
Knowledge website,

a searchable online
compilation of research
from financial planning
and related disciplines
for use by practitioners,

academics and the public.

Continue to build the
financial planning body
of knowledge through
the Center for Financial
Planning Book Series,
with the release of Client
Psychology as the next
book in the series.

Continue the partnership
with Columbia University
School of Professional
Studies to deliver a
teaching program

for faculty and CFP®
professionals interested
in teaching financial
planning in May 2017 and
January 2018.

Commission and publish
a literature review of
research from financial
planning and related
disciplines that relates to
client psychology.

2016 CONTRIBUTORS

2016 was an exciting year for the CFP Board Center for Financial Planning. Thanks to
the generous support of our donors and corporate sponsors, we were able to make
meaningful progress toward our mission of creating a more diverse and sustainable
financial planning profession so that every American has access to competent and
ethical financial planning advice.

We continually hear from those invested in the financial planning profession — including
CFP® professionals, academicians, firms that employ CFP® professionals, and other
organizations and associations - who share with us their insights and expertise on how

to make our shared vision for our profession’s future a reality. We need these ideas,

and encourage you to share them. But we also need your time, talent and treasure to
implement them. That is why we are grateful to our donors who recognize the importance
of the Center’s work and who have provided crucial support for research, advocacy,
education and other activities to advance the profession.

The challenges facing our profession are wide-ranging and larger than can be successfully
addressed by any one organization, firm or individual. It is critical that we unite to sustain
the momentum achieved by the Center in its first year. If we continue to unite and work
together, we can sustain the momentum achieved by the Center in its first year and meet
the future needs of our profession.

We are lucky to be part of a profession that makes such a tremendous difference in
Americans’ lives and has provided us with such rewarding careers. We hope you will
consider giving back to the profession that has given so much to all of us. The Center
and its initiatives are only possible with your support.

Sincerely,

Karen P. Schaeffer, CFP®
Campaign Development
Committee Chair

Robert J. Glovsky, CFP®
Advisory Council Chair
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REPORT ON GIVING CAPITAL CAMPAIGN CORPORATE SPONSORS

Thank you to the following corporate sponsors that have made multi-year pledges to
support the Center for Financial Planning. Donor recognition level is based on the total
amount of the pledge.

The Center is conducting a historic $10,000,000 Capital Campaign to fund its initiatives.
We are very pleased to report that the Campaign has raised over $6,080,000 in corporate
and individual commitments through December 31, 2016.

Lead Founding Sponsor ‘ ‘ .
The work the Center does will be

influential to the success, health and

2016 $2,410,000 E Ameritrade sustainability of the profession. , ,

Tom Nally

Corporate Sponsors $1,600,000 | I’IStltUth na l President

TD Ameritrade Institutional

Individual Donors $810,000

Founding Sponsor Circle
‘ ‘We look forward to working

\/ . . .
c,\\\ ra Northwestern Mutual® closely with the Center, including

- enhancing educational opportunities
in colleges and universities, attracting

Visionary Circle more diverse talent to the profession,

and providing tools and resources for

- - current and future financial planning
%F’del’ ® professionals., ,

INVESTMENTS

Greg Oberland

Chairs Circle President
Northwestern Mutual

Cumulative $6,080,000 Capifa/'One Investing

74% A Corporate Sponsors $4,500,000 Pinnacle Circle
Individual Donors $1,580,000 Edelman Financial Services
Benefactors Circle
TFC Financial

Presidents Circle

Bridgewater Advisors
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CAPITAL CAMPAIGN INDIVIDUAL DONORS

Multi-Year Donors

Thank you to the following individuals who have made multi-year pledges to support the
Center for Financial Planning. Donor recognition level is based on the total amount of

the pledge.

Chairs Circle
($250,000 +)

V. Raymond Ferrara, CFP®

Pinnacle Circle
($100,000 - $249,999)

Bob and Sue Glovsky
Karen P. Schaeffer, CFP®
Rosalie J. Wolf

Leaders Circle
($50,000 - $99,999)

Kevin R. Keller

Benefactors Circle
($25,000 - $49,999)

David E. Canter

Cary Carbonaro, MBA, CFP®
Marilyn Capelli Dimitroff, CFP®
Charlie and Lisa Fitzgerald
Charles and Judith Goldman
Mike and Stephanie Greene
Tim Kochis JD, MBA, CFP®
Nancy A. Kistner, CFP®

Ross Levin, CFP®

Randy Morris, CFP®
and Nancy Morris

Richard Rojeck, CFP®

Mark Tibergien
and Kim Dellarocca

Maureen Tsu, MBA, CFP®

Bob Wacker, CFP®
and Debbie Wacker, CPA

Stewart H. Welch, Ill, CFP®

Presidents Circle
($10,000 - $24,999)

Blaine F. Aikin, AIFA, CFA, CFP®
Jeff Farrar, CFP®

Peggy M. Ruhlin, CFP®

Richard C. Salmen, CFP®
Kimberly Wright-Violich

CFP® certification is based on status in March 2017

Champions Circle
($5,000 - $,9,999)

Jim and Diane Berliner
Family Fund

Theodore R. Daniels
Gordon and Vickie Hampton
Audrey Wehr Jones, CFP®

Marilyn Mohrman-Gillis
and Jack Gillis

Steven D. Podnos, MD, MBA, CFP®
Joyce Schnur, CFP®

Patrons Circle
($1,000 - $4, 999)

Peggy Cabaniss, CFP®
Dan Candura, CFP®
Michael Davis

Sharon J. Fall, CFP®
Arthur B. Laby

N and B Family Fund
Alan Blum Ungar, CFP®

‘ ‘If we take the opportunity to unite as CFP®
professionals through the Center, we can ensure that our
profession remains relevant and that the next generation
of financial planners is well prepared to help the American
public achieve a financially secure future. , ,

V. Raymond Ferrara, CFP®
Chairs Circle

‘ ‘For 20 years, | have benefited significantly from the
financial planning profession. My greatest satisfaction has
been helping people to use their financial resources to
achieve peace of mind, improved quality of life and enduring
legacies. The work of financial planning is a noble calling,
and the work of the Center for Financial Planning can help
increase the stature of our emerging profession. , ,

Charlie Fitzgerald Ill, CFP®
Benefactors Circle
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2016 INDIVIDUAL DONORS

Thank you to the following individuals, corporations and foundations that have made gifts in

the calendar year.

Pinnacle Circle
($100,000 - $249,999)

Dina Pruzansky

Leaders Circle
($50,000 - $99,999)

David & Lucile Packard
Foundation

Patrons Circle
($1,000 - $4,999)

Eleanor Blayney, CFP®
Lazetta Rainey Braxton, CFP®
Josefine Cays, CFP®

Mary Beth Franklin, CFP®
David Fuchs

Beth C. Gamel, CPA/PFS
Lauren Locker, CFP®

Elaine Longer

Susan MacMichael John, CFP®

Leo Marzen, CFP®
and Judy Marzen

MGl

Diahann Lassus, CFP®
Dr. Tom Robinson, CFP®
Craig Silverstein

Mark Singer, CFP®
and Faith Xenos, CFP®

Jane Holt Webber, CFP®
and Lawrence Becker

Mentors Circle
($500 - $999)

Dr. Stephen D. Benold, CFP®
John Cahill, CFP®

Mindy Diamond

Faye Doria, CFP®

Jylanne and Kevin Dunne

Edd Hyde, CFP® and Jean Hyde
Stephen D. Johnson, CFP®
Matthew Karpas

Barbara J. Leclerc, Ph.D., CFP®
Linda Leitz, CFP®

Sally Marrer

Kathleen McQuiggan

Evelyn Zohlen, CFP®

and Mark Prendergast

Friends Circle
($50 - $499)

Marie Accunzo, CFP®

Michael V. Addessi, AIF, CFP®
Anne Marie C. Albertine, CFP®
Allen A. Albrecht, CFP®
Michael D. Allen, CFP®
Edward M. Alt, CFP®

Daniel L. Anderson, CFP®
Bradley S Araki, CFP®

David Ben Arnold, CFP®
Deanna Baele

Chris Baker, CFP®

Robert J. Baker, CFP®

Lynn Ballou, CFP®

Daralee S. Barbera, CFP®
Randy K. Barkley, CFP®

James A. Barnash, CFP®

Lynn E. Barnes, CFP®
Matthews Steven Barnett, CFP®
Ronald A. Barry, CFP®

R. Terry Bass, CFP®

Joseph M. Bassett, CFP®

Guy L. Bassini, CFP®

Christian Batchelder, CFP®
Christopher W. Beale, CFP®
Thomas J. Belisari, CFP®

Dr. Stephen D Benold, CFP®
Richard L. Bergen, CFP®
Jaishankar Bharadwaj, CFP®
Jason Bimonte, CFP®

Allison Bishop

Douglas C. Black, CFP®
Thomas G. Blair, CFP®

David A. Boliver, CFP®

Randall Scott Boll, CFP®
Dorothy Evelyn Bossung, CFP®
Charles S. Boyd, CFP®

Michael Cameron Brady, CFP®
Alexandra Branca, CFP®

Amy J. Braun-Bostich, CFP®
Christopher M. Briamonte, CFP®
Francis Buchan, CFP®

Tom Burchell, CFP®

Thomas W. Burke, CFP®

Robert Burns

Michael T. Byrne, CFP®

Miss Mariette L G Campbell, CFP®
James B. Carano, CFP*

Sten Eugene Carlson, CFP®
Rodney C. Carlson, CFP®

David Landon Carter, CFP®
Donald William Cash, CFP®
Francis X. Cassidy, CFP®

Joseph K. Cembrola, CFP®

Frederic Strawbridge Claghorn,
CFP®

Gregory P Cleary, CFP®

Scott E. Cooper, CFP®

Maria G. Cornelius, CFP®
Cheryl A. Costa, CFP®
Gregory D. Cozad, CFP®
Judith J. Crampton, CFP®
Chase Randolph Crump, CFP®
Millicent Curran, CFP®

Joyce E. Curtis, CFP®

Timothy Jackson Custer, CFP®
David M. Cyrs, CFP®

Richard Czechowski

George Eric Dale, CFP®

Ryan Daley, CFP®

William Henry Damora, CFP®
Michele F. Dandrea, CFP®
Randall H. Darnell, CFP®
Pamela O. Dean, CFP®

Ruth E. Delaney, CFP®

Pamela Carlstrom Diemer, CFP®
Matthew A. DiGiacomo, CFP®
Mark J. DiGiovanni, CFP®
Andrew T. Dimauro, CFP®

James J. Dinsmore, CFP®

Karl A. Dunajcik, CFP®

Felix R. Dungca, Jr., CFP®
Nicole Stead Duvall, CFP®
James K. Eichelberger, CFP®
Kathleen M. Entwistle, CFP®
Robert L. Errico, CFP®

Riley O. Etheridge, Jr., CFP®
Roy L. Fabbrini, Ill, CFP®
Robert Raimond Farris, CFP®
F. Joseph Feeney, Jr., CFP®
Victor H. Field, CFP®
Joseph L. Fink, IV, CFP®
Carol L. Fishburn, CFP®
Gregg S. Fisher, CFP®
Michael P. Fitzhugh, CFP®
Robert H. Fitzsimmons, CFP®
Barbara Jean Fleming, CFP®
Densel V. Fleming, CFP®
Todd D. Flynn, CFP®

Jessie Foster

Paul M. Fox, CFP®

Deniz T. Franke, CFP®
Randall Leo Franklin, CFP®
William J. Frederick, CFP®
Alan D. Friedberg, CFP®
Wendell B. Fuller, CFP®

Angela B. Furubotten-LaRosee,
CFP®

John J. Gajkowski, CFP®
Mark E. Garbacik, CFP®
David Moore Gates, CFP®
William P. Gettings, CFP®
Christopher F. Ginther, CFP®
Lawrence J. Gitman, CFP®

Anita Glencoe, CFP®

Stephen Neil Glover II, CFP®
Joseph L. Goodman, CFP®
Angela W Goodwin, CFP®
John Grable, CFP®

Karin Anderson Grablin, CFP®
Robert R. Green, CFP®
Audrey E. Grubman, CFP®
Kathy Dawson Guerin, CFP®
Neil Hackman

Dale W. Hadley, CFP®

James J. Hagel, CFP®

Marva L. Hardnett, CFP®
John P Harnish, CFP®
Timothy Hayes, CFP®

Beth Campbell Hearn, CFP®
Jennifer Hector, CFP®
Christine F. Heim, CFP®

Keith W. Hein, CFP®

Mark J. Henke, CFP®

George F. Henry, CFP®
Gregory M. Herman, CFP®

P. Emmy Hernandez, CFP®
Barbara K. Hess, CFP®
Kenneth R. Heyman, Jr., CFP®
Ken L. Hickey, CFP®

Martin V. Higgins, CFP®

Amy Ho, CFP®

Ana Alfaro Hoegg, CFP®
Henry F.N. Holland, Jr., CFP®
Andrew Meyer Horowitz, CFP®
James T. F. Houston, CFP®
Kathleen J. Howe-Hrach, CFP®
Julio Hoyos, CFP®

Richard J. Huber, CFP®

John Jay Hurford, Jr., CFP®
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Leslie D. Irby, CFP®

Fred M. Jackson, CFP®
Charlie Jakober, CFP®
Shari A. Jenkins, CFP®
Robert W. Johnson, CFP®
Stephen T. Jones, CFP®
Jerald R. Juhnke, CFP®
Herbert Kahn

George H. Kaluhiokalani, CFP®
Scott J. Kaminsky, CFP®
Sharon G. Kaplove, CFP®
Timothy A. Karniewich, CFP®
Jonas B. Kauffman, CFP®
Jack Scott Kennedy, CFP®
Rick L. Kent, CFP®

Russell W. Ketron, CFP®
Herbert S. Kim, CFP®

Lea Ann Knight, CFP®
Kevin F. Knobloch, CFP®
Benjamin A. Koplan, CFP®
David C. Kovalaske, CFP®
Randall Krenzin, CFP®
Debra Cloud Kriebel, CFP®
John E. Krol, CFP®

James B. Kruzan, CFP®
Kevin D. Kuebler, CFP®

Mr. Rick LaBare, CFP®
Kurt L Langenwalter, CFP®
Vincent Lanfrank, CFP®
Chun K. Lee, CFP®

Irene S. Lee-Sluys, CFP®
Mary-Elizabeth W. Lehane, CFP®
Michael J. Levy, CFP®

Nat Levy, CFP®

Charles A Lewandowski, CFP®
Marvin L Liebe, CFP®

Thomas J. Lin, CFP®

Rhona Liptzin, CFP®

Thomas Lloyd, CFP®

Scott N. Lollar, CFP®

J. Wade Lopez, CFP®

P. Alan Loss, CFP®

Peter J. Ludwig, CFP®
Stephen C. Lynch, CFP®
Deborah D. Maloy, CFP®
Sanford L. Mappa, CFP®
Donald T. Marchesiello, CFP®
James Randolph Martin, CFP®
Jim Matol

Ruth M. Matt, CFP®

Lisa K. Matthews, CFP®

Paul Maurin, CFP®

George D. McDaniel

Michael Robert McGinnis, CFP®
William A. McKnight, CFP®
Frank A. Mello, CFP®

Karen Gill Meyer, CFP®
Charles D. Miller, CFP®
Douglas E. Mollin, CFP®
Robert Joseph Moranville, CFP®
Daniel P. Moriarty, CFP®
Marilyn L. Morrissey, CFP®
James P. Moshenko, CFP®
Michael Murphy, CFP®

Philip A. Nassau, CFP®
Christopher Neubert, CFP®
Ronald L. Nicholson, CFP®
Mark F. Nielsen, Jr., CFP®

Brian J. Nikulski, CFP®
George Guthrie Nimick, CFP®
William J. Nolan, CFP®
Michael D. Novak, CFP®
Charles E. O’Connor, CFP®
Douglas L. O’Connor, CFP®
Michael T. Ohlman, CFP®
Ronald R. Oldano, CFP®
Michael Olson, CFP®

Sandra P. O’Neill, CFP®
Charles O. Onstott, Jr,, CFP®
Roger S. Orefice, CFP®
Matthew James Otto, CFP®
Ogden C. Page, CFP®
Andrew George Palomo, CFP®
David and Betsy Patterson
Christopher G. Pazienza, CFP®
Matthew D. Pelz, CFP®
Arthur L. Perry, CFP®
Benjamin T. Pettigrew, CFP®
Dzung N. Pham, CFP®
James A. Phillips, CFP®
Milton Pickman

Arlene Pietranton

Charles K. Pike, CFP®
Herbert A. Pontzer, CFP®
Michael J. Porro, CFP®
Terrance P. Power, CFP®
Richard P. Reagan, CFP®
James N. Reardon, CFP®
James Case Reed, CFP®
Todd M. Reeg, CFP®

James A. Reinig, CFP®
James M. Richardson, CFP®

William L. Rives, CFP®
Jeffrey D. Robertson, CFP®
Bruce W. Robson, CFP®
Francis J. Roche, CFP®
Michael E. Roe, CFP®
Christopher H. Rohan, CFP®
Stuart L. Rosenthal, CFP®
Anthony J. Rossetti, CFP®
Leon R. Rousso, CFP®
Joshua B. Rudolph, CFP®
Joseph William Sabelhaus, CFP®
Judith N. Sanborn

Elissa Sangster

Henry Scheier, CFP®
Solomon F. Schick, CFP®
Kathleen M. Schmidt, CFP®
Larry R. Schneider, CFP®
Bessie Elois Schroder, CFP®
Michael Scott Schwartz, CFP®
Stephen Schwartz

Robert A. Schwarz, CFP®
Jamie Lee Seim, CFP®
Robert Michael Shamis, CFP®
J. Jeffrey Shekell, CFP®
Leslie P. Shenkler, CFP®
Gregory M. Shepardson, CFP®
Lawrence D. Silverman, CFP®
Robert Sinsheimer, CFP®
Rod I. Skaf, CFP®

Charles Rick Skinner, CFP®
Gregory Warren Smith, CFP®
Joanne H. Snider, CFP®
Bruce D. Snyder, CFP®

Peter J. Sobel, CFP®

Brian L. Sohn, CFP®
Daniel E. Souders, CFP®
Joseph Spada, CFP®
Douglas J. Spencer, CFP®
Paul A. Spero, CFP®

Cynthia Cooper Spigel, CFP®

Henry Spil, CFP®

Charles V Stanley, Jr., CFP®
Molly Lyon Steele, CFP®
Marcia and Myron Stein
Brian T. Stephens, CFP®
Sheila D. Stinson, CFP®
Jonathan W. Stoller, CFP®
Thomas D. Storrie, CFP®
Justin Struble, CFP®

John V. Sturiale, CFP®
Christopher M Suraci, CFP®
Rose Swanger, CFP®

Elliott T. Sweetser

Robert G Taylor, Jr., CFP®
David W. Templin, CFP®
Melinda Thomas

Mark A. Thomas, CFP®
Richard P. Thompson, CFP®
Janet T. Tighe, CFP®
Christopher M. Tomes, CFP®
Kristen Tucker, CFP®

Diana G. VanHorn, CFP®
William R. Verhagen, CFP®

Henry Ernest Vierregger, CFP®

Robert J Vogel, CFP®
Kenneth L. Walker
Kenneth D. Walter, CFP®
Johanna L. Walters, CFP®

James J. Warfield, CFP®
Scott Wasserman, CFP®
Sherri F. Weintrop, CFP®
Richard F. Weiss, CFP®
Dave Welty

Ryan B. Wempe, CFP®
David Stuart Westphal, CFP®
J. Thomas Wilcox, Jr., CFP®
Thomas R. Williams, CFP®
Michael E. Williams, CFP®
Steven J. Winkler, CFP®
Kevin J. Wittrock, CFP®
Adam H. Wolf, CFP®

Daniel Earl Wolodkiewicz, CFP®
William O. Woody, CFP®
Donald D. Wulf, CFP®
Robert J. Wyble, CFP®
Charles C. Zhang, CFP®
Lucia X. Zhang, CFP®
Steven Zimmerman

Kami L. Zonin, CFP®

Daniel J. Zweig, CFP®
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Special Thanks

The Center sincerely appreciates contributions of all shapes and sizes—thank you! More than
5,120 people made donations to support the work of the Center in 2015 and 2016. Due to
page limits of the annual report, those donors who gave less than $50 are not listed.

Getting it Right

The Center makes every effort to properly list the names of its donors based on the contact
information entered into our donor database. If you find an error, please let us know by
contacting us at 800-487-1497 or mail@CenterforFinancialPlanning.org.

Lisa

Lisa Hatcher, CiFF’:
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Merril Lymeh

TD Ameritrade Institutional and the CFP Board are separate and unaffiliated and are not responsible for each other’s services or policies. TD

Ameritrade Institutional is a division of TD Ameritrade, Inc., member FINRA/SIPC. TD Ameritrade is a trademark owned by TD Ameritrade IP Company,
Inc. and The Toronto-Dominion Bank. © 2017 TD Ameritrade IP Company, Inc. All rights reserved. Used with permission.

The third parties referenced herein are independent companies and are not affiliated with Fidelity Investments. Listing them does not suggest a
recommendation or endorsement by Fidelity Investments. The registered trademarks and service marks appearing herein are the property of FMR

LLC. Fidelity Clearing & Custody Solutions provides clearing, custody, or other brokerage services through National Financial Services LLC or Fidelity
Brokerage Services LLC, Members NYSE, SIPC. © 2017 FMR LLC. All rights reserved. 784358.1.0
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2015 INDIVIDUAL DONORS

Thank you to the following individuals, corporations and foundations that have made gifts in

the calendar year.

Patrons Circle
($1,000 - $4,999)

Pinnacle Circle
($100,000 - $249,999)

David H. Diesslin, CFP®, MBA John R. Connell

Champions Circle Bill and Denise Cuthbertson

($5,000 - $9,999) Mary Harris, CFP®

Envestnet Eva |. Kampits, Ph.D.

Neal J. Solomon, CFP®?,
CLU, ChFC, CASL,
and Dr. Robin M. Solomon

Mentors Circle
($500 - $999)

David Canter and Lisa Strope Robert M. Hayden
Stephen D. Johnson, CFP®

Thomas C. Nelson, Ph.D.

‘ ‘The reason | made a financial
contribution to this initiative, and
others at CFP Board, is because |
know it’s going to be something that

10 years from now people will say,
why didn’t we have it sooner?, ,

Eva |. Kampits, Ph.D.
Patrons Circle

Friends Circle
($50 - $499)

Charles J. Abboud, CFP®
John J. Adam, CFP®

Parks W Avery, Jr., CFP®
Samuel B Baldwin, CFP®
Christopher W. Beale, CFP®
Daniel L. Blamer, CFP®
John T. Blankinship, Jr.
Richard Blonstein, CFP®
Joel D Broersma, CFP®
James J. Burns, CFP®
Michael R. Buxbaum, CFP®
Carlos Castresana, CFP®
Robert W. Castro, CFP®
Jody P. Chadwick, CFP®
Marguerita M. Cheng, CFP®
Thomas J. Cherry, CFP®
Timothy J. Clifford, CFP®
Charles E. Cohen, CFP®
Mark I. Conway, CFP®
Richard Coppa, CFP®

Seth A. Coren, CFP®

Daniel Gerard Corrigan, CFP®
Cheryl A. Costa, CFP®
David M. Cyrs, CFP®
George Eric Dale, CFP®
LeCount R. Davis, Sr., CFP®

Elizabeth Kim Dignum, CFP®
Tammy L. Escobar-Miller, CFP®
Donald B. Farren, CFP®

Philip L. Fazio, CFP®

Ann Y. Fenwick, CFP®

fiZ360 in memory of
John M. Petersen

Christopher L. Fry, CFP®
Wentworth M. Gardner, CFP®
Robert G. Gibson, CFP®
Anita Glencoe, CFP®

Robert P. Goss, Jr.

Jennifer L. Gould, CFP®
John Grable, CFP®

B. Kelly Graves, Jr., CFP®
Charles B. Gray, CFP®
Robert R. Green, CFP®
Richard H. Greene, Jr., CFP®
Kathy Dawson Guerin, CFP®
Celeste A. Gurule, CFP?
David Haase, CFP®

Timothy W. Hannah, CFP®
Craig J. Horvath, CFP®

A.D. Issa, CFP®

George W. James, |V, CFP®
Brent K. Jepson, CFP®
Suzanne E Johannsen, CFP®
Rani Jolly, CFP®

Scott J. Kaminsky, CFP®
Robert R. Kane, IlI

John B. Keeble, IV, CFP®
Frank I. Kintzle, CFP®

Barry W. Kosoris, CFP®
David A. Kozlowski, CFP®
Angelica F. LaGrange, CFP®
Kurt L Langenwalter, CFP®
Yale J. Lewis, CFP®

Alex and Kelsey Love
Lonna J. Lysne

Donald Lauchlan Mackay, CFP®
Carla A. Masselink, CFP®
Ruth M. Matt, CFP®

Brian W. McClure, CFP®
Nancy L. McCready, CFP®
George D. McDaniel

Eric T. Miller, CFP®
Gregory M. Morse, CFP®
Scott Morton, CFP®
Joseph P. Nolan

Ronn N. Nuger, CFP®
Sean S. O’Connor, CFP®
Matthew James Otto, CFP®
Charles D. Paff

Mark W. Payne, CFP®
John D. Peterson, CFP®
James Case Reed, CFP®
Anthony F. Rizzuto, CFP®
Ronald W. Roge, CFP®
Henry Scheier, CFP®
Robert A. Schwarz, CFP®
Jamie Lee Seim, CFP®
Daven S. Sharma, CFP®
Wilmont N. Shellenberger
Daniel M. Shevlin, CFP®

Joan D. Siegel, CFP®

Michael E. Sipe

C. Hugh R. Smith, CFP®

Brian T. Stephens, CFP®

John Jung-Hoon Suh, CFP®
Rex M. Takahashi, CFP®

David W. Templin, CFP®

Sallie Mullins Thompson, CFP®
James C. Thomson, IV, CFP®
Christiane S. Tomasi, CFP®
Christopher M. Tomes, CFP®
Angie D. Trandai, CFP®

Brett Justin Tushingham, CFP®
Maureen L. Verduyn, CFP®
William H. Waggoner, I, CFP®
James J. Warfield, CFP®

Nilsa M. Weaver, CFP®

Jeffrey A. Weiand, CFP®
David E. Zumbusch, CFP®
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GET INVOLVED

How to Volunteer

Volunteers play a key role in supporting

our mission and vision, and the Center
welcomes the involvement of those
individuals who seek to shape the future of
the financial planning profession. A variety
of opportunities are offered throughout the
year, such as our WIN-to-WIN Mentorship
Program that connects women interested

in the profession with existing CFP®
professionals who can provide guidance
and support, and our WIN Advocates who
actively promote the profession to women
in their communities. If you are interested in
learning more about volunteer opportunities,
please visit CenterForFinancialPlanning.org/
Get-Involved to express your interest.

‘ ‘I donated to the Center for

Financial Planning because | want
this profession, which I’ve put a lot
of energy into building during my

career, to be able to go to places that
we haven’t even dreamed of. , ,

Richard C. Salmen, CFP®
Presidents Circle
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Consider a Donation

The Center was founded on the belief that
we can better confront the challenges
facing our profession by bringing together
individuals from across the financial
planning spectrum. Our research, advocacy,
education and workforce development
initiatives depend on the generous
donations of individuals like yourself.

Your contribution will help advance our
mission of creating a more diverse and
sustainable financial planning profession
so that all Americans have access to
competent and ethical financial planning
advice. A tax-deductible contribution can
be made through the Center’s website,
CenterforFinancialPlanning.org or

by contacting us at 800-487-1497 or
mail@CenterforFinancialPlanning.org.

All donors who gave $50 or more are listed
in the Center’s annual report. Donors who
contribute $500 and above are also listed on
the Center’s website.

Giving Societies

Founders Circle ($1M+)

Visionary Circle ($500,000 - $999,999)
Chairs Circle ($250,000 - $499,999)
Pinnacle Circle ($100,000 - $249,999)
Leaders Circle ($50,000 - $94,999)
Benefactors Circle ($25,000 - $49,999)
Presidents Circle ($10,000 - $24,999)
Champions Circle ($5,000 - $9,999)
Patrons Circle ($1,000 - $4,999)
Mentors Circle ($500 - $999)

Friends Circle (up to $499)
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CENTER LEADERSHIP

CEO, CFP Board Executive Director, CFP Board

Center for Financial Planning

Advisory Council

Council Chair, The Colony Group TD Ameritrade Institutional

Centinel Financial Group University of Houston

Mariner Wealth Advisors Wescott Financial Advisory Group

Financial Fountains National Urban League

Capital One Investing, Association to Advance

Capital One Advisors

Fidelity Investments

iRelaunch

Northwestern Mutual

Campaign Development Committee

Committee Chair, Schaeffer Financial

fi360

Fidelity Investments

United Capital Advisors

Collegiate Schools of Business

Pershing Advisor Solutions

Paul, Weiss, Rifkind, Wharton
& Garrison

Moisand Fitzgerald Tamayo, LLC

TD Ameritrade Institutional

Kochis Global

Northern Financial Advisors
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